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Abstract: Problem statement: Nowadays organization’s culture is as an effectfaetor on
organization actions. The objective of this reskascdetermining of the relationship of organizats
culture with staff productivity in public terms @uilan province, IranApproach: This study was a
kind of studies about relations and statisticalietgcwill be associated by state organizationsf staf
Guilan Province. From this 630 persons which atecsed by sampling. The instrument for collecting
information was questionnaire. In a kind of questi@ire about designing and by comparing of five
options we could get scores. In this method sorf@rimation would be get by the answering from
samples of research and by using of statisticsstatistical tests two of options will be analyzeda
interpreted.Results: The information of this study shows there is a niegful relation between
organization’s culture and productivity. Among teefsctors organization’s culture society will be
studied, controlled and we will have better sitoitielated to cultural factors in an organizatidhe
highest scores average of staff productivity isaterl to the role knowing and some factors.
Conclusion: According to positive relations in organizatioritate and staff productivity in studying
organizations, culture changing dominated on staganizations like providing safe environment for
creative people and promoting of staff in the fiefduseful job.
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INTRODUCTION which is the relation of organization and staff
productivity in state organization of Guilan prosgnin
One of the main objectives of each organization idran.
achieving to productivity. For getting to this otljiee

we have no way except a kind of systematic viewctvhi MATERIALSAND METHODS
is original. Last decade successes of organizatidim
the least properties and fail of organizations vihib Following research is a kind of relative studiesl a

best abilities indicates the role of factors inithe is about collecting of information. Statistical sty of
success which is as an effective factor in amall personnel in state organizations in Guilan prog
organization and its action. in Iran is about 93000 persons. According to
Culture in organization is like a personality of aimprobable sampling which is available sample cointe
human. Basic examples, beliefs, aid, values are as determined about 630 persons. Collecting
cultural basics of an organization and its basi vé  instruments of information was questionnaire. For
formed, distinctive point of normal or abnormal e  checking the organization culture we have 29 gaesti
expressed. on the basis of decade factors of Stephen Rabimzhwh
With this powerful and relative culture, peopldlwi is includes of organizations identity, risk ability
be more responsible and satisfied beside the morebjective showing, organizations relatives, manag@m
objective and organization strategies and it widl b protection, control, individual creative, relatibiyzs.
beside the better motivation and organization astio Productivity assessment of staff is assessed byl Gol
and staff (Mamizadeh, 1997). High culture of Smith Model which includes knowledge ability,
organization is power which will direct people anil helping, motivation, assessment and environment.
organize their goals and create more motivation irScoring these questions is on the basis of fivéongt
people so that some of researchers there is thé maoguestions of likert, fro the lowest to fastest protivity
effective motivation in the world and this will the  and the public of this questionnaire will be aseddsy
factor for improving of their job (Wended#t al., 1995). testing. Scores will be accounted during two preess
This study is following the answer to this questionThis was for organization culture questionnaire tabo
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77% and for productivity of staff was 82%. organizational culture and finally increasing the
Organizations cultural factors and productivitystéff ~ productivity in organization.

was assessed by Chi-square test.
RESULTS

Regearch h|story._ Each prgamz_atmng cuIt.ure IS In this study 58/7% (370 persons) was women and
indicated as a basic factor in creating of it andgiil be 41/3% was men. Research’s findings in the field of
effective on this structure and organization deiSign  gecade factors of organizations shows that theesigh
internal and external environment of the departmentayerage is related to the control (average 62/37)
technology and human forces and strategy anéhdividual creative (average 57/94) and objective
productivity of he organization. Culture will deteine  clearness (average 46/92) and the least factor thvith

the things and form the structure of behavior. average 40/10 which is related to paradox, which
There were many researches and studies on trshows all cultural factors in average point (Tabje
field of organizational culture. Bowels (2000) ihet In the field of staff productivity, studied

field of organizational culture effects on the sz of  organizations, findings indicates that the higtsestres
students in university entrancing, Sue (2001) abouof productivity of staff is related to clearnessdan
factors engineering of human which involves of Hglm knowledge (average 68/35) and ability (average &6/6
and Stern (2001) in the field of knowing effective and assessment (average 57/13) and the lowest facto
factors on staff understanding about organizationafelated to helping (average 41/41) which shows all
culture on the department, Patricia (2001) in telifof ~ factors of staff productivity is in the best sitoat and
checking the relation of directing relation and the rest will be in average point (Table 2).
organizational culture in an organization, Oneillal. Statistical tests results for determining of
(2001) in the field of culture and organizational organizational culture with each of tracks stafbwsh
structure for directing of staff strategic behayior that among all effective factors on staff prodLitfivs
Strasseret al. (2002) in the field of hospital effective the only factor of assessment which has no meanlingf
culture on development and researches. Preserelationship with culture. Among all organizational
research for checking the relationship betweercultural is factors except objectives, creativiparadox
organizational cultures with the productivity ofigiie ~ and organizational relations. In cultural relatiovigh the
organization’s staff in Guilan province. These tesu collection of effective staff pursuant, all findsxghows
can make the field of these developments readiifgr  that between organizational culture with produtgivi
quality terms, like promoting of staff and organiaa,  society about the research with the test Chi-sqaack
management quality, knowing the effective factors i meaningful point 0.001 is a meaningful relations.

Table 1: The relations of organizational cultueadtbrs with effective factors on staff productivityGuilan province public organizations-Iran

Productivity factors/ Clearness
organizational cultural factors Ability and knowingHelp Motivation Assessment  Credit Environment
Chi square organizational 0.001 0.002 0.037 0.0020 0.077 0.431 0.004
identity meaningful aspect 212.510 144.390 137.950 286.7100 155.820 78.510 166.800
Chi square ability meaningful 0.001 0.007 0.000 l10® 0.188 0.185 0.000
aspect 217.020 138.190 165.800 270.8800 146.240 .9087 211.900
Objectives clearness 0.000 0.006 0.000 0.0042 0.000 0.004 0.135
200.600 105.590 130.420 192.1300 188.300 87.680  2.500
Organization relative 0.002 0.514 0.000 0.0000 .09 0.000 0.003
215.320 97.860 218.102 320.8000 153.258 126.706  8.106
Management support control 0.001 0.047 0.001 0.0730 0.215 0.000 0.330
283.700 123.620 175.440 250.0500 145.670 168.200 51.200
0.007 0.007 0.022 0.0680 0.069 0.046 0.000
183.620 127.010 129.600 19.6600 144.050 91.020 .0205
Individual creativity 0.001 0.001 0.000 0.0000 mo4 0.001 0.000
348.620 204.530 192.990 361.0200 175.010 140.250 24.120
Reward system 0.392 0.662 0.011 0.0620 0.071 0.702 0.041
152.050 92.530 128.300 252.2000 1546.480 69.930 9.200
Paradox 0.025 0.007 0.001 0.0020 0.002 0.182 0.002
174.400 126.500 152.200 263.1000 168.420 80.420  9.018
Organizational relations 0.000 0.001 0.001 0.0550 .00D 0.001 0.005
234.200 149.300 157.180 252.9000 215.600 115.900 65.4@0
Total 0.002 0.026 0.000 0.0000 0.093 0.034 0.000
17.890 10.840 30.121 28.9900 0.941 10.312 31.500
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Table 2: Scores and factors of organizational celtand staff  sensitive role because managers will have he baksc

productivity in forming the organizational culture.
Factors +XSD
Organizational culture
Control 6237+18.46 REFERENCES
Individual creativity 57.94+21.71
Objective clearness 46.92+22.48 Bowels, E.S., 2000. The Impact of Organizational
g%”aﬁ;’;‘:i%rr‘;f‘:ggzgnship Z‘g-%fgg-gg Culture on the Academic Achievement of
organizational relatives 45.83+19.23 Ele_menf[ary stUd?nts' South  Carolina ~ State
Organizational identity 44,00+21.28 University, California, pp: 102.
Risk ability 43.58+19.78 Helms, M. and R. Stern, 2001. Exploring the factors
Reward system 43.49+20.05 that influence employees perceptions of their
Paradox 40.10+21.57 o, | d .
Total 47.93+14.70 qrganlzatlon S cultureJ. Manage. Me ., 15. 415-430.
Staff productivity Mamizadeh, J., 1997. Impact of organizational celtu
Clearness and knowledge 68.358.71 on its performancel. Tadbir Manage, Iran, 61: 38-40.
ﬁglslgsmem giigﬂg‘gg Oneill, J.W., L.L. Beauwais and R.W. Scholl, 2001.
Environment 29.91+21.37 Th_e use of organlzauongl culture and structur_e to
Motivation 48.91+15.72 guide strategic behavior. J. Behav. Applied
Credit 45.41+17.51 Manage, 2: 131-150.
Help 41.41+17.51  patricia, K., 2001. An Investigation of the Relasbip
Total 52.24+11.50

Between  Transformation Leadership  and
Constructive Organizational Culture. Mary wood
University, Pennsylvania, pp: 1-71.

Strasser, D.C., S.J. Smith, J.A. Falconer, J.Sritdand
S.E. Bowen, 2002. The influence of hospital
culture on rehabilitation team functioning in VA

DISCUSION

The interpretation of the findings about
organizational factors determines that none of thglin
have a good situation. Among these factors, indizid hospitals. J. Rehabil. Res. Dep., 39: 115-125

creativity and self controlling will be in a better g o ' 2001 Embedding ergonomics in hospital
situation and public organization’s staff needs :App.l'ied Ergbnom 32 61-69 '

cooperative management more than the rest. Althoquendell F.L., E.K. Fremont and E.J. Rosenzwing
more than a half of staff were satisfied by working 1991—", .Ulnde.rs.tanding Human ' .Behavior in'

state organizations and had more support from neanag Organizations. Harper and Row Publishers Inc.
in their tasks. Because of this structure relatalel is New York, ISBN:006042186X, pp: 89 '
weak in researches and is the reason of organizatio ' ' Th
for researches. Although because of managing af thi
structure there is a chance for statement andatidip

of staff ideas related to different things.

Researches finding related to relationship and
culture with points in productivity points in
organizations is for studying it. Among these fastm
organization the only system is for rewarding whicts
no relation with other staff and probably for tigsue
in most of the public organizations the paying of
rewards won't be on the basis of people abilities.

CONCLUSION

According to organizational cultural relations lwit
staff productivity in studied organizations can \eigh
creative people for improving their awareness and
education in their field of job and it will improvieir
productivity. It's noticeable that for having good
organizational culture managers will have the most

129



