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Abstract: Problem statement: This study sought to increase our understandinth@fpersonality
characteristics of competition avoidant individubls examining differential associations between
the Big Five personality traits and competition ighamce. Approach: Participants (n = 169)
completed a questionnaire set including relevas¢ssments, the Competition Avoidance Scale and
the Five-Factor Model Inventory with subscales fdeuroticism, Extraversion, Openness to
Experience, Conscientiousness and Agreeablenesstel@tion and regression analyses examined
the relationship between competitive orientatidtesults: As predicted, results indicated that
Neuroticism, Extraversion and Openness to Expeedemere all associated negatively with
competition avoidance; thus, individuals higher ammpetition avoidance were more emotionally
unstable, introverted and less open to experiehaa those who scored lower on the dimension.
Agreeableness and Conscientiousness were unrelatedompetition avoidanceConclusion:
Discussion considered the potential use of the atitipn avoidance scale by counselors and
coaches as a diagnostic assessment to identify isddhiduals early in their academic and sports
undertakings and enable support in these competiwvironments.

Key words: Competitive attitude, competitive orientation, bfiye, Five-Factor Model (FFM),
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INTRODUCTION implications associated with a competitive outcome,
whether success or failure.

In her theory of neurosis, Horney (1973) argued In th's_‘ study, we sought_ to further our
that individuals who recoil from competition are, a Understanding of the personality of competition
base, neurotically competitive, but they check rthei 2v0iders by examining such individuals within the
ruthless ambition because of excessive fear ohgpsi CONtExt of the Five-Factor Model (FFM; Costa and
the approval and affection of others. Specificaije  Vidiger, 2002; Goldberg, 1990; Costa and McCrae,
thought that these competition avoiders fear being-992: McCrae and Costa, 1987; Wiggins, 1996). Gne o
successful in competition because they believersthe 1€ more popular super-trait paradigms in persgnali
will resent and dislike them for their victorieshdy ~ PSychology today, the FFM specifies five broadband
also fear failure in competition because they belie Uraits, otherwise known as the “Big Five,” that lumte
that others will then think less of them, inferritigat ~ Neuroticism, Extraversion,Openness to Experience,
they are incapable or ineffectual and therefordikdis Conscientiousness and Agreeableness.
them. Under either circumstance, such individuails w Horney (1973) defined competition avoidance as a
try to avoid competing whenever they can. If thaysm form of neurotic competitiveness. Indeed, rgce@aech
compete, they are so afraid of succeeding thatihey by Ryckmanet al. (2009) did verify that individuals
engage in self-handicapping strategies to lessen tthigher in competition avoidance were more neur@g,
chance of success; and, should they near victhey t €motionally unstable, temperamental, self-conscant
may minimize their efforts thereby making it unlike Vvulnerable) than those lower in competition avoaan
that they would succeed. Also, they are likely tousing the Neuroticism Scale of the Eysenck Perggnal
belittle themselves or otherwise engage in self-Questionnaire (EPQ; Eysenck and Eysenck, 1994).
derogation to minimize further any interpersonalAlthough neuroticism in the FFM is defined simijatb
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that of the EPQ, it is important to note that thg Bive  effort and therefore achieve little success, s amt to
scale is scored such that higher scores refle lesncur the resentment of others or risk losing the
neuroticism, whereas higher scores on the equivvalerapproval and affection of others due to their ainbs.
scale in the EPQ indicate greater neuroticismBased on these inconsistent or contradictory needs
Regardless, in using the neuroticism scale of thlF motives of those who recoil from competition, we
the present study would provide for a reevaluatbn expected no correlation between competition avaidan
Horney’s major contention regarding competition and conscientiousness.
avoidance being a neurotic predisposition. Finally, we would expect a positive association
between competition avoidance and the Big Five's
Hypothesis 1: There will be a negative association agreeableness factor, if we focus on the fact that
between competition avoidance and the FFM’'sHorney thought that competition avoiders were more
neuroticism scale; as such, the greater the cotiggeti modest and conforming to the will and opinions of
avoidance of the individual, the less the indivikkia others, a conjecture supported by the research of
emotional stability (i.e., more neurotic). Ryckmanet al. (2009) Under these circumstances, we
Horney (1973) also conjectured that recoilingrfro would expect that competition avoiders would be
competition was based on a strong fear of negativgleasant, agreeable and acquiescent in their social
evaluations from others and Ryckmah al. (2009) interactions. On the other hand, it is likely that
reported data supporting this claim. Thus, thearfef ~ competition avoiders would not act in a straightfard
being negatively evaluated by others may leaddr trustworthy manner with others, (Roasal., 2003)
competition avoiders to stay away from others,simy ~ key facets of agreeableness. Indeed, Horney (1973)
in the corner”, to be modest, passive and, abdyecal pointed out that competition avoiders may
be inconspicuous. With the extraversion factor laf t Ccharacteristically feel a keen sense of inferiotyd
Big Five in mind, this leads to the following pretion: ~ harbor antisocial feelings that they try to condeain
others. Thus, outwardly they may appear to be ntodes
and accepting of (perhaps conforming to) the opigio
of others, but inwardly they are suspicious of cghe
the greater the competition avoidance of the pertwn f€@r them and may be ruthless and hostile toward
less extraverted and outgoing the person will be. others. Thus, with such conflicting needs and nestjv
Finally, Horney (1973) thought competition W€ _vvould expect no relationship between competition
avoiders had a strong fear of success and failre, @voidance and the agreeableness factor.
finding also substantiated by Ryckmetral. (2009). As
a result, they would adhere to conventional staislar MATERIALSAND METHODS
and maintain normative behavior, prefer the routine
rather than variety and be very anxious about ftatimg  Participants and Procedure: Participants were 169
their own goals and attempting original, creatioiiions  undergraduates (78 males and 91 females) at acpubli
to problems. Thus, the following prediction consiig  university in the northeastern United States who
the Big Five's openness to experience factor. volunteered to participate in the study to earrraext
credit in their introductory psychology class. Trhean
Hypothesis 3: There will be a negative association age of the males was 20.53 years (SD = 4.59) and
between competition avoidance and openness téanged from 18 to 49 years; for the females, tharme
experience; the greater the competition avoidatiee, age was 19.84 years (SD = 4.34) and ranged froto 18

Hypothesis 2: There will be a negative correlation
between competition avoidance and extraversiosuels,

less open to experience. 48 years. The difference in age between males and
In regard to the remaining two super-traits &f th females was not significant (t = 1.00).
Big Five, Conscientiousness and Agreeablenesss it i In a large group session, study participants were

difficult to make clear-cut predictions based oninformed that they would be completing a set of
Horney’s theorizing. As for conscientiousness, Hgrn Personality questionnaires ostensibly for estabigh
(1973) thought that competition avoiders would workbaseline responses for later research. To minithiee
conscientiously, perhaps even frantically, in praian ~ potential influence of response biases, they first
of an examination or other assessment in order t§ompleted and submitted an informed consent form.
circumvent failure and thereby avoid the criticismd ~ They then continued on to respond anonymously¢o th
derogation from others who learn of their poorassessments described below. At the end of theosess
performance. On the other hand, competition aveiderparticipants were thanked for their participationda
may behave in an opposite manner, make little or nerovided a debriefing sheet with descriptions of th
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personality inventories they completed and anexperience. Sample items include: “I have a vivid
explanation of the hypotheses beingtetes imagination” and “I have a rich vocabulary.” Intain
consistency was 0.81.
Instruments: o )
Competition avoidance scale. The Competiton Conscientiousness:  This scale measures  the
Avoidance Scale is a 22-item measure that provioles Cconscientiousness of 'ghe individual. .Consmenuous
a valid and reliable assessment of individualstearcy ~ People are hard-working, well-organized, —careful,
to avoid competition (Ryckmanet al., 2009). d_ependable and respon_S|bI_e. Higher scores mdt_a:ate
Participants respond to individual items usingpofat ~ higher level of conscientiousness. Sample items
Likert-scale ranging from 1 (strongly disagree) 3o include: “I pay attention to details” and “I am exag
(strongly agree). Total scores can range from 22-11 in my work.” Internal consistency was 0.85.
with higher scores indicating a greater predisjasito
avoid competition. Sample items include: ““1 avoid
competing because others will not like me if | lbaad
“There’s nothing so great about winning in compertit
especially when it causes others to dislike you.
Internal consistency, based on Cronbach’'s alph
coefficient, was 0.83 in the present study.

Agreeableness: This scale assesses the agreeableness
of the individual. Agreeable people are warm, gensy
good-natured, trusting and altruistic. Higher seore
Jndicate greater agreeableness. Sample items igctud
sympathize with others’ feelings” and “| take tiroat

for others.” Internal consistency was 0.81.

International personality item pool five-factor model RESULTS

inventory: The 50-item IPIP FFM measure (Mervielde, 7o o-Order correlational analyses: Table 1 presents
1999) was used to assess the broad Big Five D&its the jnter-correlations among all the variables. As

Neuroticism, Extraversion, Openness to Experienceyredicted, competition avoidance was associated
Conscientiousness andAgreeableness. This inveigtory negatively with Neuroticism (r = -0.32, p < 0.001)

used increasingly by researchers because it hdsra s gyiraversion (r = -0.35, p < 0.001) and Openness to
administration time, is a valid and reliable asses# Experience (r = -0.17, p < 0.05). These relatigushi
andshows an equivalent factor structure acrossegendingicate that individuals higher in competition
and a variety of ethnic groups (Ehrhattal., 2008).  aypidance report being more emotionally unstable,
Each of the following five factors has 10-items.r Fo iniroverted and less open to experience than paeipte
each item, respondents use a 5-point Likert-soale tscore Jower on the competition avoidance dimension.
describe themselves, ranging from 1 (very inacejrat competition avoidance was not correlated signifigan

to 5 (very accurate). Total scores on each scafe Cayjth either Conscientiousness or Agreeableness (s
range from 10-50. 0.09 and 0.03, respectively).

Neuroticism: This scale measures the emotional Considering relationships among the Big Five,

stability of the individual. Emotionally stable pge are  'Neuroticism  (with high scores indicative of more
even-tempered, confident, poised and self-reliantEMotional stability) - was —associated with  greater

Higher scores indicate greater emotional stabilityEXtraversion (r = 0.20, p < 0.01) and less Agremass (r
(lower neuroticism), whereas lower scores inditass = ~0-18, p < 0.05), but was unrelated to eitherrdpss to
emotional stability (higher neuroticism). Samplenis ~ Experience or Conscientiousness (rs < 0.01). Censis
include: “I am relaxed most of the time” and “Igdein ~ With their out-going nature, those scoring high on
feel blue.” Internal consistency was 0.88. Extraversion also indicated greater Openness to
Experience (r = 0.18, p < 0.05) and Agreeableness (
Extraversion: This scale measures the extraversion 09 26, p<0.001). And Agreeableness and Conscientsss

the person. Extraverted people are sociable, gmgar \vere positively related (r = 0.18, p < 0.05).
and assertive. Higher scores indicate greater

extraversion. Sample items include: “| am the difehe  Table 1: Intercorrelations among study variables

party” and “I don’t mind being the center of atient”  Yamble 2 8 4 5 6 ! 8
. . Competition avoidance -0.32***-0.35***-0.17* -0.09 0.03 0.06 0.04
Internal consistency is 0.87. Neuroticism - 020" -0.01 -0.00 0.18* -026% .07
Extraversion - 0.18* 0.07 0.26** 0.09 0.02
. . (6] t i -- 0.08 0.00 -0.11 0.06
Openness to experience: This scale assesses the o oo ence D% e o014 oo
person’s openness to experience. People who are opgreeableness - 0.457*  0.07
X -

. . . . . . -0.08
to experience are imaginative, unconventional, ot age -
and original. Higher scores indicate greater opsame Note: n = 169; *: p<0.05, **: p<0.01, ***: p<0.001
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Table 2: Hierarchical regression analysis for cetitipn avoidance in keeping with their introverted nature, they ks open
Variable B t R AR? to experience, preferring the routine and conveatipath

Step 1 rather than risk being different with original, atige, or

Sex 0057 0741  0.003 thervise imadinati dortaki

Step 2 0207 o204  Otherwise imaginative undertakings. _

Neuroticism -0.247 397 Due to the different needs and motives of those
Extraversion - 0290  -3.78 who avoid competition, the relationship between
gpe””_esf_to experience 60617251 '11&8* competition avoidance and Conscientiousness artd wit
Agp::;’forl‘e'r?é’ssgess 0ol 110 Agreeableness, could have been either positive or
Note. One-tailed tests; *: p<0.05 **: p<0.001 negative for both. However, the absence of any

relationships in the present study was as expegiteth
Finally, participant gender (coded males = 1,the o@herwise. conflicting needs and_ mo_tive_s
females = 2) was associated negatively withCOmpetition avoiders are presumably dealing with in
Neuroticism (r = -0.26, p < 0.001) and positivelitw ~ 9eneral. Perhaps directional relationships inva@vin
Agreeableness (r = 0.45, p < 0.001). Thus, malee we these two dimensions of the Big Five would emerge,
more emotionally unstable than females, wherea8ut only in consideration of the specific situati@ther
females expressed greater agreeableness than mald@n as a general orientation. For example,

Age of was unrelated to competition avoidance ahd aConscientiousness may positively correlate  with
of the Big Five traits (all rs < 0.10). competition avoidance when the “fear of failure”an

competitive situation is paramount. In contrast, a
Hierarchical regresson analysiss In further negative correlation may be obtained when the
consideration of the association between compatitio individual's “fear of success” is dominant. Then, i
avoidance and each of the Big Five traits, a hodiaal ~May also be a matter as to what the competition
regression analysis was conducted with competitiorrvoider would be conscientious about-well-organjzed
avoidance as the criterion with gender enteredep $,  concerted efforts intended to achieve success tr we
then followed by the Big Five traits as a blockdtep ~ designed self-handicapping strategies intended to
2. The results are shown in Table 2. After consiien ~ Mitigate failure. On the other hand, as Eysenclo{)9
of gender, the contribution of the Big Five scaleshe =~ Maintains, it may be that neither Conscientiousness
prediction of competition avoidance accounted fornOr Agreeableness are super-traits as Big-Five
approximately 20% of the variance in competitionProponents maintain and, instead, are simply piymar
avoidance. In particular, competition avoidance wagraits inappropriately included. _
negatively predicted by Neuroticism (t = -3.27, p <  The recoiling from competition, as characterized
0.001), Extraversion (t = -3.78, p < 0.001) andby Horney (1973) is a rather unique neurotic stigvi
Openness to Experience (t = -1.68, p < 0.05). kiclu  and substantiated by the results of the presedy stod
of Conscientiousness and Agreeableness did ndirevious research (Ryckmaet al., 2009). With the

contribute significantly to the regression (t& 40). competition avoidance scale, it is possible to ssseis
disposition among students in college and high scho
DISCUSSION and perhaps middle-school. Indeed, other ressémsh

reported many students in middle school, high sthoo

The results of the present investigation, supperti and college to be avoidance oriented with regard to
of the three primary hypotheses, increase ournchievement and experience greater anxiety regardin
understanding of the personalities of competitionacademic competition, have lower self-esteem alid se
avoiders in several important ways. First, as Hgrne efficacy and, consequently, poorer academic
theorized, those who avoid competitive encountemslt performance (Elliot and Sheldon, 1997; Urdan and
to be neurotic, otherwise emotionally unstable,Mestas, 2006; Skaalvik, 1997). As such, assessafent
temperamental and are anxious and fearful in thehis trait would enable counselors to focus their
presence of others. This finding essentially reypis  attention on the conflicts and problems of such
that of Ryckmanet al. (2009) Second, in further individuals that are hindering their interpersomald
corroboration of Horney’s theorizing, those whoaiec academic development and performance.
from competition fear negative reactions from asher Therapeutic interventions may focus on idwgint
and perhaps leads them to be introvertedinappropriate constructs and irrational belief¢ twuld
characteristically quiet, reserved and unsociabley be subject to change. At the same time, mentoring
remain inwardly focused on themselves and keegystems can be used where more experienced and
socializing with others to a minimum. And third,ripaps  sociable students can provide friendship and gaielan
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to more reserved and unsociable competition aveideracademically given their neurotic fears of being
Hopefully, this would contribute to feelings of negatively evaluated by other students after theyeh
acceptance for these individuals and providecompeted in test situations. In addition to academi
interpersonal support in what is essentially fagntha  performance, research needs to consider whether
hostile environment. In addition, counselors cancompetition avoiders are less successful in other
encourage such individuals to join school clubg.(e. domains as well (e.g., in sports, occupationally or
service, acting, business,) that may require therbet professionally,). And, when having to engage in a
more assertive and sociable. Such experiences coutmpetitive endeavor, research needs to consider
also broaden their views of the world and make thenwhether competition avoiders are inclined to grease
more open to experience. Also, it could be posdible of self-handicapping strategies. It also needs ¢o b
assess changes in their attitudes and behavios indetermined if people higher in competition avoidanc
variety of life situations that are the result loétapeutic  are also less creative than individuals who areelow
interventions aimed at the elimination of theirrfah  in competition avoidance because of their low
attitudes and behaviors underlying competitionopenness to experience.

avoidance.
In athletics, coaches could focus as well on $peci CONCLUSION
fears and anxieties that competition avoidancegron
individuals have in entering and being successful i  Horney (1973) had initially delineated two yer

competitive athletic activities. Competition avaisléend  different forms of neurotic competitiveness,
to avoid all competitive situations, but thesehypercompetitiveness and competition avoidance.
professionals could help these individuals seertbtill  Hypercompetitiveness manifests in an indiscriminant
Competitive a.CtiVitieS are to be a.VOided. |ndebdre are need to Compete and succeed at any cost as aineurot
some competitive orientations that are psycholdigica means of maintaining and enhancing one’s self-astee
healthy and interpersonally effective (e.g., peaon |t is characterized by low self-esteem, narcissism,
development  competition; Ryckmaet al., 1996), syspicion, hostility and aggressiveness toward rethe
whereas  other ~ competitive  orientations  areand a predisposition to be controlling, manipulatand
psychologically and interpersonally unhealthy (e.g. exploitive of others and more (Burckk al., 1999;
hypercompetitiveness; see Ryckmanal., 1990). In  Collier et al., 2010; Dru, 2003; Kaczoet al., 1991;
addition to distinguishing between such competitiveRpsset al., 2003: Ryckmaret al., 1990; 1997; 1994;
orientation, attention and efforts then could beeated  2002: Thorntoret al., 2011).
toward developing or adopting those values assmtiat  |n stark contrast, Horney considered those who
with competing in a healthy way (Ryckmetrel., 1997).  recoil from or avoid competiton to be similarly
As in the academic realm, coaches could also havgeurotic as well. Research on this aspect has only
mentoring programs for competition-avoidant reswit recently begun with the development of a
Paired with older, more experienced athletes on th@sychometrically sound assessment with which to
team, these individuals can be provided guidanceassess individual differences in competition avoida
support and acceptance. Hopefully, such mentarkico (Ryckmanet al., 2009). Nevertheless, initial research
reinforce the “feeling” of being part of the teathat indicated that competition avoiders do indeed have
they will not be continually belittled or ridiculedy  higher levels of neuroticism (similar to their
their teammates, but, instead, that they wouldivece hypercompetitive counterparts), fear both sucarss
support from them for putting out maximum effordan failure due to what others may think of them (wleeth
doing their best, no matter what their performancethey succeed or fail) and are more likely to comfor
outcome (Ryckmaret al., 2009). Mentors can also agree with others and/or belittle themselves ireotd
assure them that if they are belittled or ridicul®d secure and/or maintain the approval and acceptaihce
hypercompetitive opponents, not to take it soothers (Ryckmaet al., 2009).
seriously, but instead to look immediately to their Results of the present research further oonthe
own teammates for support and encouragement und@eurotic nature of those who recoil from competitas
such circumstances. Horney had theorized some 75 years ago. Indeedeth
This research also suggests additional research individuals are more introverted, less outgoing and
increase further our understanding of the goal@ani  socialble and less open to experience, preferriatgad
personality of the competition avoider. Specifigall to be conventional and not stand out, thereby not
future research may consider whether individualgisking disapproval or rejection from others. FRert
higher in competition avoidance are less successfulkesearch into the nature of those who recoil from
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