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ABSTRACT

Police work is a masculine job that needs physitraihgth and force and thus it is male-dominaterking
environment in Taiwan as in other countries. Unglemder mainstreaming, Taiwan’s society has graguall
adhere the basic female human rights for equitabiployment, with one example being that the Special
Examination for Police canceled limits on quotas females in order to offer equal opportunity
employment. However, police often have to face tage dangerous situations and so under real dparat
conditions, if policewomen are exposed to dangersitisations, does this meet the requirements of
“protection of maternity” in R.O.C. Constitution’hif study finds that females generally performdreit

the examination and hence the number of Taiwanlc@@omen is set to significantly increase in the
future. If this situation continues, then the fewt policewomen request equal employment on tleehamd
and request being protected on the other hand frifiagt dhe operations of police authorities. Thigdst
aims to explore: Whether or not women are suitébkngage in police work?
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1. INTRODUCTION women and children mess. After opening up the polic
force in Taiwan to females and through the requingim
Police officers are called people’s babysitters andof gender equality, the police force has had tauiec
their roles are not only to crack down on crime ahdw new members through fair examinations, but the tfzat
their masculine side, but also to protect and taee of  female students have generally performed betten tha
innocent people, showing their soft and amicabtke.si male students on the examination has resulted in
Therefore, after the Nationalist government witldre recruiting an excessive number of females to take o
from mainland China and came to Taiwan in 1949, thepolice duties. However, the innate weakness of fesna
Taiwan Police School began to recruit female greehia compared to males often causes difficulties ingmssg
from junior high school. In order to enhance thaliy  field duties by the police station. Therefore, thepose
of police, A-class Police Class opened up to greua of this study is to explore if females are indeaiable
from senior high schools in 1969. Police Collegenth  for joining the police force.
allowed female students jOin in 1974, resultingﬁnre This Study begins by researching the prob'ems that
and more females joining the force. With changes inpolicewomen encounter in their daily work. It then
Taiwan's society, female crimes increasing and theproceeds by analyzing the advantages and

emergence of the sex industry and violence uponawom disadvantages of policewomen. Finally, this study
and children, the police force is depending mord an offers some recommendations.

more on policewomen to handle police work.
In reviewing the development of policewomen, we 2. MATERIALS AND METHODS

see after the introduction of them into the fotuat their
main responsibility is in responding to the demainds Literature review is to discuss problems encountere
society and dealing with female crimes or crimes on by policewomen in police organizations.
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2.1. Unfairness of Promotions and Awards

Like male colleagues, policewomen have to pass th
tough Special Examination for Police and receive

d

policewomen who silently put forth their efforts those
obs as being just an invalid part of the policecéoand
discriminate them in every possible way?

stringent education and training before becoming a2.3. Physiological Differences of Females

qualified police officer. In masculine police

organizations, policewomen are recognized only as

nominally being a police officer, because police
organizations are full of patriarchal control amdught
processes that believe policewomen can only daeoffi
work without incurring any heavy responsibilitieéeh
(2004) pointed out that most police organizatioaseh
lower expectations for policewomen and do not give
them too much or too heavy of a workload, leadiog t
fewer opportunities for promotion. Such situaticare
not fair to policewomen who are seeking full-time
careers in the police force. Therefore, if a palioman
wanted to be treated fairly, then she has to |bam to
integrate herself into a male-dominated police welt
behave like her male colleagues and implement am w

that a policeman normally does. Young (2006) argued

that policewomen have to play down their female
consciousness in the workplace, which is affirmgd b
achieving performances, inputting more energy and
demonstrating their strong capability at work jlike

their male colleagues so as to break the predicamen

of gender inequalities.

2.2. Role as a Spare Tire

For a long time, females have played a role as
reserve and support force in the workplace. During
World War | and World War Il, males were sent aif t
battlefield and their jobs were taken over by fezmal
After the wars’ end, the males returned to the plake
and the females were again driven back to the famil

The work of policewomen is considered as not being
important and only marginal. In fact, most
responsibilities of policewomen are those thatrthele
colleagues cannot do, such as body searches onefem
suspects, accompanying female victims who expegiggnc
sexual assault to assess
deposition. These demands upon policewomen are ofte
ignored by police units, which neglect the valuéshe
existence of policewomen. Chiang (1994) found that
police often assigned unimportant and marginal ,jobs
such as traffic control, ticketing and the proteatiof
women and children, to policewomen for enforcement.
However, can the police, which have a bounded thrty
suppressing crimes and pacifying the good, realhsider
the above-mentioned jobs as being not importantoahd
marginal? Moreover, can the police even consideseh
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injuries and writing up

In earlier times, there was a restriction on the
recruitment of policewomen in Taiwan, but after veom
rights groups’ vigorous efforts to fight for womeright
to work, the Special Examination for Ordinary Pelic
rescinded the policy of gender-based quota reistnist
beginning in 2010. However, because females often
achieve better results on the examinations, police
organizations have recruited a lot more policewoaueth
assigned them to police stations. Due to receieqgal
pay, policewomen have to conduct the same tasks as
their male colleagues. Despite the fact that some
policewomen are forced to adjust their work schedoi
pregnancy, childbirth and physiological conditions,
police stations have been unable to provide theth wi
enough office work. Under such situations, many
policewomen in police stations may work at nightlan
rest during the day, when unexpected situations may
happen that put them under great performance peessu
They suffer terribly due to physical and mental
exhaustion, which prevents them from bringing their
female advantages into full play in the police &arc

2.4. Threats Encountered in Enforcement

The means of law enforcement by police include
control, intervention, coercer and the handling of
emergencies in which people instinctively give way
the public authority and enforcement by the police.
However, Chiang (2007) argued that male domination
over the female exists in Asian societies and peopl
intuitively think policemen, not policewomen, areet
police and so they psychologically fear only law
enforcement by policemen. People may neglect on eve
challenge such enforcement by policewomen. When
acing crimes, policewomen sometimes have to face
resistance and challenges from criminals, which may
increase the difficulties in enforcement and posereat
to the public authority.

2.5. The Puzzle over Policewomen’s Beauty

The general public usually does not pay attentmn t
the attitude and specialty duties of policewomerdoty,
but often find faults with their height, face anddy
appearance. Chiang (2007) argued that the gendpétp
expects a policewoman to be a charming, graceflll gi
and quiet like a sleeping child on the one hand,atle
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to move fast like a rabbit and be bold like a martlee  prefer to discuss their cases with policewomen, the
other hand if necessary. Such expectations intfage  police force naturally needs policewomen to deahwi
materialized policewomen. Even in promotional Wwoman and child cases.

materials, p_ohce a_uthontles emphaS|ze_ _that there ~ 2.9, Enforce Specific Jobs

many beautiful policewomen, but publicize less thei _ o

professional skills and contributions. This alstsfinto Article 123 of the Code of Criminal Procedure
the category of materializing policewomen. It is no Provides that “the search of a woman’s body shall b
wonder that some car, truck, or motorcycle drivete conducted by a woman”. Therefore, according to the

have violated traffic rules said they were happgdoept :caw, |IooI|cewomen have; to_enfotrce se%unt)t/hcheckshof
tickets from beautiful policewomen. However, the emale passengers at airports or be here when

N .. arresting woman in flagrante delicto, wanted criafén
situation goes contrary to the purpose of recrgitin

policewomen: to keep the peace. and female suspects.

2.10. Disadvantages of Policewomen in Police
Work: A Policewoman Should Not Be on
Duty Alone

2.6. Advantages of Policewomen in Police Work:
Improving the Relationship with the Public

The natural characteristic of a policewoman is §ein
more soft and patient, whereas a policeman is ptone

using forceful intervention, which usually causésient duty and standby. The work emphasizes offensive and
conflicts with the people. If policewomen can giveir  roactive service. However, most policewomen are no
male colleagues advice in time, softly persuade thesyong enough to handle criminal cases alone duketo
crowd and provide patient explanations, then cotsfli  consideration of security and thus station chiefsally
should be resolved in a more peaceful manner. thdee arrange a policewoman to be on duty with a male
policewomen can play the role as a buffer of enmstjio  colleague. However, when manpower is not enough, it
smooth the enforcement of duties and reduce argtsmen a difficult decision to send policewoman to handiases

The duties of a police station include inspectidn o
service areas, patrolling, checking, keeping guanml,

and public discontent. under risk of their personal safety.
2.7. Increase the Solving of Criminal Cases 2.11. Policewomen Have Too Many Personal
Problems

In trying to solve criminal cases, the police force
sometimes needs policewomen to help achieve tike tas  Due to personal or family factors, the problems a
through disguises. For example, policewomen digguis policewoman face may be more than the problems that
themselves as ordinary housewives in order to pateet their male colleagues have. Examples include
illegal casinos, dress as modern girls to raid méxeex  physiological leave during a menstrual period, work
home party, act as a girl walking alone to lurebeis leave during the early period of pregnancy, 14-d@scbf
and play as lovers to bring robbers to justice. SEhe abortion leave, 42 days childbirth leave and padent
police jobs cannot be done by policemen alone or byleave for taking care of a baby. These are legalds
women who have not received any training. based on humanistic concerns, but if a policewoman

. wants to ask for a longer leave, then the schegluin
2.8. Good at Woman and Child Cases word duties is inevitably affected. If three policemen

Chang (1999) stressed that policewomen are able t@sk for leaves due to physiological reasons, aceoli
better deal with sexual assault cases than thele ma station could find it difficult to operate effecly.
colleagues, policewomen are more effective in deali 5 15 Agfection Problems between Policewomen
with family crisis cases and policewomen also enjoy and Policeman
higher success rates than their male colleagudsdling
with juvenile cases. Yeh (2003) found that policevem People are creatures of affection. Male and female
are superior to policemen in dealing with domestic police colleagues must get along and work togetter
violence cases. Due to female empathy, policewomenleast 12 h a day in a police station. Such longpgsrof
find it easier to get started in dealing with worremd contact and the sharing of personal issues and mags
child cases. Because most victims of sexual assault cause feelings of affection to arise between cglles
sexual harassment are women and female victimdlysua of the opposite sex. If both are unmarried, thesreh

’///4 Science Publications 01 JSS



Bamboo Chen and Kuo-Wei Lin / Journal of Social Bcés 9 (3): 89-93, 2013

are fewer problems encountered, but if one is redrri  recruitment proportion of male and female policentr

or both are married, then such a circumstance mayhe Special Examination for Police be adjusted 1 5
cause bigger problems that a police organizatiostmu which is more in line with the proportion of maleda

pay attention to. female criminal suspects.

2.13. Haggles over Work 3.2. Specific Work by Gender

Under a certain prescribed number, recruiting t00  pglicewomen and policemen should engage in the
many females to work in police stations will crowdt  same work, Lin (2013) argued that treating différen
male police officers. In the past, police stati@$i0st  things with different principles would result in ale
had zero police officers. If a policewoman join®th jystice. She stressed that women have physiological
force, then the other male colleagues will proteat as  menstrual periods, pregnancies and lactations rtieat
an expression of chivalry and never haggle over they; never encounter in their lives and thus diéfiet
work  responsibility of their female co-workers. things should be treated in different ways. Hence,
However, the numbers of policewomen are on the rise policewomen should be given differential treatmasita
If a police station arranges policewomen to be onyyay of showing support for them in the police forites
office duty or on daily duty, then their male caltpies  not necessary for policewomen to do frontline wark
have to increase their own field services, nightydu police stations like policemen do. There are masty |
and midnight duty, which could turn males around an duties, such as women and children affairs, sagurit

hence result in internal disputes. traffic, foreign affairs, administration, forensjcs
information and household registration that provide
3. RESULTS AND DISCUSSION policewomen with regular rotations that can inceeas

. their personal job experiences and prevent therm fro
3.1.Formulate the Proportion of Males and getting tired of police work services.

Females According to Actual Needs of the This study interviewed 23 policewomen and 19
Police Organizations policemen. From the findings, 78.26% of policewomen

The data on the gender of suspects in 2001-20122nd 68.42% of policemen do not favor rescinding the
published by the National Police Agency, Ministrf o limits on the policewomen recruitment proportiorotB
Interior (Table 1), show that the proportion of male and Sexes do recognize policewomen’s contributions to
female suspects is from 4.43:1 to 6.14:1, withweerage  Police organizations and believe the women andiiil
of 5.06:1. Hence, the needs for male police are farteams as well as traffic teams are more suitabte fo
greater than that for female police. However, sipg@0  policewomen, because they are more thoughtful and
after rescinding the limits on the female recruitine caring than policemen naturally are and the common
proportion from the Special Examination for Politee ~ People can feel the high-quality of police servicése
ratio of male to female police officers stands natv ~ respondents also note that if too many policewomen
56:44, which does not match the actual needs d€gol Work in a police station, then the station may opérate
organizations. Therefore, this study recommendsttiea ~ Smoothly.

Table 1.2001-2011 Data of gender among crime suspectaimah

No. of male No. of female Total Proportion of male
Year suspects suspects suspects and female suspects
2001 155,226 25,301 180,527 6.14
2002 155,666 30,085 185,751 5.17
2003 134,394 24,293 158,687 5.53
2004 150,376 26,599 176,975 5.65
2005 173,286 34,139 207,425 5.08
2006 189,495 39,698 229,193 477
2007 221,006 44,854 265,860 4.93
2008 225,335 45,851 271,186 4,91
2009 214,583 47,390 261,973 4,53
2010 219,709 49,631 269,340 4.43
2011 212,981 47,375 260,356 4,50

’///4 Science Publications 92 JSS



Bamboo Chen and Kuo-Wei Lin / Journal of Social Bcés 9 (3): 89-93, 2013

3.3. Different Pays for Different Works them are of a different nature that is better bldtdor
. i ) . different persons to do. Thus, the suitability afent
Male police qfﬁcers dp not favor the implementatio and personality, not gender, should be considered
of gender mainstreaming. According to & SUNVeY \yhen assigning police work. Police leaders should
conducted by this study, 63.16% of policemen sB&yt  ,pen their minds and give aspiring policewomen the

did not feel there is equal gender treatment inpilce o pportunity to bring forth their specialties intallf
force. Instead, they believe that the authorities gnore iy during their police career.

protection to policewomen, because the males
complained that under the same salary, policewoanen 5. REFERENCES
always given easier task jobs. Mutual accusation$ a )
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Following the above discussions concerning the
guestion of whether females are suitable for paticty,
this study comes to the conclusion that police
organizations do in fact need females interested in
police career, but should limit the proportions of
policewomen recruitment according to actual neétis.
most important thing is that the police authorisésuld
follow the recommendation of Sandel (2011) and the
advocacy of Aristotle-in other words, who gets best
flute? Answer: the best flute player. Police orgations
must give the most talented people the opportuttty
best use their abilities and put the right persorthie
right position without considering the gender ot th
police officer. Weng (2007) also found in a suntagt
police works are almost all-inclusive, in which rhuof
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